Autumn (2023) 2 (3): 55-69

DOI: 10.30473/jpsy.2024.71276.1062

Received: 10 May 2024

ORIGINAL ARTICLE

Accepted: 15 Jun 2024

Open

Occupational
Psychology

The Mediating Role of Positive Psychological Mechanisms in the
Influence of Perceived Organizational Support on Work

Attachment

Peyman Akbari'*, Ali Karimi?, Sajed Safari®

1 Assistant  Professor, Public
Management, Payame Noor
University. Tehran, Iran.

2 Assistant  Professor  Sports
Management, Payame Noor

University. Tehran, Iran.
3 MS.c. of Public Management
Department, Payame Noor
University, Tehran, Iran.

Correspondence
Peyman Akbari

Email: peymanakbari3537@pnu.ac.ir

How to cite

Akbari, P. Karimi, A, Safari, S. (2023).
The Mediating Role of Positive
Psychological Mechanisms in  the
Influence of Perceived Organizational
Support  on  Work  Attachment.

Occupational Psychology, 2 (3), 55-69.

ABSTRACT

The purpose of this research is to examine the effect of perceived
organizational support on work attachment; with an emphasis on the
mediating role of positive psychological mechanisms (success and
flourishing). The current research applied in terms of purpose and descriptive
in nature and methodology. The research conducted among the employees of
the General Directorate of Sports and Youth in Yazd, and based on the total
sample size, 97 questionnaires completed from among 130 eligible people.
The data collection tool is the governorship questionnaires that exist in this
field. The validity (convergent and divergent) and reliability (factor loading,
composite reliability coefficient, Cronbach's alpha coefficient) of the
measurement model indicate that the model has good validity and reliability.
The results of hypothesis testing by SMART-PLS software showed that
Perceived organizational support has a moderate, direct, indirect and,
significant effect on work attachment (0.455) and has a strong, direct and
significant effect on success (0.864) and prosperity (0.783), success (215. 0)
and prosperity (0.306) has a weak, direct and significant effect on work
attachment and a medium, direct and significant effect. Finally, prosperity
and success can play a mediating role in the influence of perceived
organizational support on work attachment. With the design model, it can be
expected that the mentioned department can rely on perceived organizational
support to increase the work attachment, and if it wants to have a greater
impact on the work attachment of its employees, it should be able to
incorporate the success and prosperity mechanisms, which are presented as
mediating variables in this research intervene.
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